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Interlocks

Job Disciplines Job Matching Mentoring 
& Training

AI/IT and 
Youth Employment Interlocking



Remote 
Employment of 
Local MENA 
STEM Workers

Case Study 1



Vision: Local employees – remote employers

Local Employee

Remote Employer



Remote-Work Technology

Wide acceptance accelerated 

by Covid

Highly productive for certain 

job families including 

software development

Collaboration across different 

international time zones 

increasingly common

Culture

Geographically Agnostic Remote Work a Reality Today



AI for Mentor-Mentee Matching



AI for Scalable & Personalized Mentoring



AI for Scalable & Personalized Training and Upskilling

• Previous trainings

• Previous test scores

• Self-identified needs
• Gender
• Home country
• Dialect
• Etc.

AI

...
5 MIN 5 MIN 5 MIN

Raw 
Training 
Material



AI for On-The-Job Learning and Peer Support

• Subject matter need

• Countries

• Availability

• Previous connections

• Etc.

Optimized 
AI Matching



AI for Empowering Corporate Communication

"This is very 
important for 
me"

"This is top of 
mind"



Jordan Cyber 
Academy

Case Study 2



Lorem ipsum dolor sit amet, 
consectetur adipiscing elit, sed do 
eiusmod tempor incididunt ut labore et 
dolore magna aliqua. Ut enim ad 
minim veniam

Item 1

instructors from Purdue University, 
Princess Sumaya University for 
Technology, and industry

Collaborative partnership 
for training in new data 
skills and Job Matching



Curriculum
Program designed to:  (1) give 50 
Jordanian youths (18-24 year olds) 
foundational cyber skills training; (2) give 
the cohort exposure to 35+ recognized 
cyber career pathways

Recruiting began in Dec. 2023; 908 
applications for 50 spots; final 50 includes 
students from every governorate of 
Jordan.

Phase 1
Virtual intro 
baseline of 
cyber 
knowledge

Phase 2
In-person 
boot camp

Phase 3
Virtual career 
exploration

Nature, scope, and 
urgency of 
cybersecurity 
landscape 

Types of threats 
and Basic preventive 
actions

Introduction to 
cryptography 

Individual 
cybersecurity threats 
& precautions

Enterprise-level 
cybersecurity 
systems & 
management



Industry mentors 
serve as…
• Job shadow hosts: small group of participants 

(1-5) at your company for four half-day sessions 
during boot camp

• Career pathways speaker:  During the second 
virtual training session, speakers representing a 
broad range of cyber careers do a short 
presentation

• Mentor:  Serve as a virtual mentor to 
participants following the boot camp

• Scholarship provider:  opportunities for 
learners in the academy to gain industry 
credentials (eg. CISCO or CompTIA 
certifications)

• Investor:  Over the long-term, build a more 
comprehensive cyber school that can serve 
more participants and create a broader pipeline 
of practitioners→investment. 



MIT Mfin 
MicroMasters 

Case Study 3









The Power of Internships

Youth Job 
Seekers 

around the 
World

Valley of Death

Corporations 
in Developed 

Economies

University Internship Program
Hidden Gems of the World

Youth 
Learners 
within 

University 
Ecosystem

Valley of Death

Industry and 
authentic 
practice

University Internship Program
Hidden Gems of the World
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