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Case Study T

Remote
Employment of
Local MENA

STEM Workers
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Vision: Local employees - remote employers




Remote-Work Technology

Culture

Wide acceptance accelerated
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Highly productive for certain

job families including
software development

v Collaboration across different
. international time zones

increasingly common
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Confluence

Geographically Agnostic Remote Work a Reality Today
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Al for Mentor-Mentee Matching

Reinforcement Learning Engine Mentor-Mentee Environment
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Al for Scalable & Personalized Mentoring

Corpus of historical mentor-mentee
communications

Previous all-human mentor-mentee
communications T
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Review and evaluation of random
samples of automated mentoring
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Al for Scalable & Personalized Training and Upskilling

Raw
Training
Material

* Previous trainings

* Previous test scores
« Self-identified needs
e Gender
* Home country
e Dialect
* Etc.
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Al for On-The-Job Learning and Peer Support

oo Lebar q @

Palestir

Optimized
Al Matching

» Subject matter need
« Countries

« Availability

* Previous connections
« Etc.
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Al for Empowering Corporate Communication
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Case Study 2

Jordan Cyber
Academy
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Program Schedule:

May 1-July 30: Weekly virtual training in the
fundamentals of cybersecurity

August 26—September 24: In-person cybersecurity
boot camp at PSUT, Amman.

N CYBERSECURITY
Youth Academy for Jordan
N ——————————————

September 23 — December 13: Weekly virtual
exploration of cybersecurity career paths, study and
scholarship opportunities, and professional

networking
Princess Sumaya d—swols
PURDUE APPLIED .d.Gh.. e
— RESEARCHINSTITUTE W/ forrechnoion Legigisat

Collaborative partnership
for training in new data
skills and Job Matching

INnstructors from Purdue University,
Princess Sumaya University for
Technology, and industry
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Nature, scope, and ' ®

urgency of - Curricuium
cybersecurity

landscape

S — Prog ram designed to: (1) give 50

) s (e LA R s Jordanian youths (18-24 year olds)

actions ) 3 W= foundational cyber skills training; (2) give
the cohort exposure to 35+ recognized
cyber career pathways

Introduction to '

cryptography Recruiting began in Dec. 2023; 908
applications for 50 spots; final 50 includes
" , A students from every governorate of
Individual | e P — Jordan.

cybersecurity threats
& precautions -

-

Phase1l Phase 2 Phase 3

Enterprise-level Virtual intro INn-person Virtual career
cybersecurity baseline of boot camp exploration

systems & cyber
management knowledge




Industry mentors
serve as...

 Job shadow hosts: small group of participants
(1-5) at your company for four half-day sessions
during boot camp

« Career pathways speaker. During the second
virtual training session, speakers representing a
broad range of cyber careers do a short
presentation

« Mentor: Serve as a virtual mentor to
participants following the boot camp

« Scholarship provider: opportunities for
learners in the academy to gain industry
credentials (eg. CISCO or CompTIA
certifications)

* Investor. Over the long-term, build a more
comprehensive cyber school that can serve

™ more participants and create a broader pipeline

of practitioners2>investment.
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Question 4

W Sookmark this page

This question teaches you how to find yield to maturity (YTM) of a bond.

Consider a 3-year bond with annual payments, the principal payment of $100 at maturity, and the coupon rate of 5.25%. Current spot interest
rates are as follows: the 1.year rate 15 1.19%, the 2.year rate is 1,15%, and the 3.year rate is 1 50%. Compute the yield 1o maturity on this band

Case Study 3
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MicroMasters in Finance: Overview

» 5 courses, 12 weeks each, $450 per course.

* 65,000 enrolled from 177 countries.

* Diverse demographics: college students,
professionals, 15% of learners over 41 years of age.

* Median age: 29.



LEARNER DEMOGRAPHICS*

Age
Median age 29
25 and under 34%

26 to 40 52%
41 and over 14%
-

Education Geography (c?untry Qf residence)
High school or less 20% Total Countn?s- L )
College Degree 46% . Top 10 Counties U.S: (15.506)
Advanced Degree 33% India (7.2 /6)0
Other 1% Canada (2.8%)

U. K. (2.8%)
Pakistan (2.2%)
Brazil (1.9%)

Gender Indc;nesia
Female 24% &.9/.6) o
Male 76% exico (1.5%)

: Australia (1.4%)

*Enroliments for 15.415.1x of October 14, 2020. Currently representative of demographics across all five
courses. Demographic information for individual courses is available upon request. All data is self-reported.



MODULAR STRUCTURE & FEEDBACK TOOLS

Loncept Cheox 1

Video

Week 4: Fixed Income

apaaation
By defroon, e Lo maurity on Ues Dord oguels £ ord harge dosa net Seperd on

Key Concepts

= Module 1: Introduction

= Module 2: Yield Curve Concept Check 2

* Module 3: Discount versus Coupon Bonds N——
* Module 4: Relative Bond Valuation T

* Module 5: Yield To Maturity

10 maturty (YT is cetsrmnined by the 208 9000 res! rate £ 20rons maderises, and by the baed PO rate and makaing YINUS a roalioen
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The Power of Internships

PO
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University Internship Program

Youth Job Hidden Gems of the World Corporations
Seekers :

around the Valley of Death mElc):r“’ jrl::iz(;d
World

Youth University Internship Program
Hidden Gems of the World
Learners
within
, : Valley of Death
University
Ecosystem
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Industry and
authentic
practice
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For more information on our events, access to published papers, blogs

and more, make sure to join in on the Community of Practice's website!
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